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ORDINANCE No. 45

STUDENTS DISCIPLINE
Section 6(xxii),
Statute 28(1)

Discipline includes the observance of good conduct and
orderly behaviour by the students of the University;

The following and such other Rules as framed by the
University from time to time shall strictly be observed by the
students of the University;
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2.2

2.3

2.4
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2.6

2.7

Every student of the University shall maintain discipline
and consider it his/her duty to behave decently at all
places;

No student shall visit places or areas declared by the
University as "Out of Bounds" for the students;

Every student shall always carry on his/her Identity
Card issued by the competent authority;

Every student, who has been issued the Identity
Card, shall have to produce or surrender the Identity
Card, as and when required by the University;

Any Student found guilty of impersonation or of giving a
false name shall be liable to disciplinary action;

The loss of the Identity Card, whenever it occurs,
shall immediately be reported in writing to the
competent authority; and

If a student is found to be continuously absent from
Classes without information for a period of 15 days in
one or more Classes, histher name shall be struck off
the rolls. He/she may, however, be readmitted within
the next fortnight by the Dean on payment of the
prescribed readmission fee etc. He/she will not be
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readmitted beyond the prescribed period.

Indiscipline shall include:

3.1

3.2
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3.4

3.5

3.6

3.7

3.8

3.9

310

311

3.12

Irregularity in attendance, persistent idleness or
negligence or indifference towards the work assigned,;

Causing disturbance to a Class or the Office or the
Library, the auditorium and the Play Ground etc.;

Disobeying the instructions of teachers or the
authorities;

Misconduct or misbehaviour of any nature at the time of
elections to the student bodies or at meetings or during
curricular or extra-curricular activities of the University;

Misconduct or misbehaviour of any nature at the
Examination Centre;

Misconduct or misbehaviour of any nature towards a
teacher or any employee of the University or any visitor
to the University;

Causing damage, spoiling or disfiguring to the
property/equipment of the University;

Inciting others to do any of the aforesaid acts;

Giving publicity to misleading accounts or rumour
amongst the students;

Mischief, misbehaviour and/or nuisance committed by
the residents of the hostels;

Visiting places or areas declared as 'out of bounds' for
the students;

Not carrying the Identity cards issued by the Proctor;
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313 Refusing to produce or surrender the Identity Card as
and when required by - Proctorial and other Staff of the
University;

314  Anyact and form of sexual harassment, ragging or
discrimination on the basis of caste, category, religion,
race;

3.15 Engaging in unlawful activities that includes membership
of banned organizations, organizing meetings and
processions without due permission of the competent
authorities; and

3.16 Any other conduct anywhere which is considered to be
unbecoming of a student.

4. Students found guilty of breach of discipline shall be liable to
such punishment, as prescribed below:

(1) Fine; (2) Campus Ban; (3) Expulsion; and (4) Rustication.

However, no such punishment shall be imposed on an erring student
unless he | she is given a fair chance to defend himself | herself. This
shall not preclude the Vice- Chancellor from suspending an erring
student during the pendency of disciplinary proceedings against him |
her.

5. All powers relating to discipline and disciplinary action in relation
to the student shall vest in the Vice-Chancellor. However, the
Vice-Chancellor may delegate all or any of his powers as he
deems proper to the competent authority or to the Discipline
Committee as the case may be or any functionary of the
University.

6. (i) Without prejudice to Section 11(5) and also Statute 28(1),
there shall be a Discipline Committee comprising of the following
members:
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ORDINANCE No. 21

CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY
(Act Section 28 (1) (0), statute 22(1)

Teachers of the University means Professors, Associate
Professors, Assistant Professors and such other persons as may be
appointed for imparting instruction or conducting research in the
University or in any College or Institution maintained by the University
and are designated as teachers by the Ordinances.

A teacher of the University shall be a whole-time salaried employee of
the University and shall devote his | her whole-time to the University and
does not include honorary, visiting, part-tme and ad-hoc teachers.

Provided that nothing contained in this Ordinance shall apply to the
work undertaken in connection with the examination of Universities or
learned bodies or Public Service Commissions or to any literary
work or publication or radio | television talk or extension lectures
or, with the permission of the Vice-Chancellor, to any other academic
work.

No whole-time salaried teacher of the University shall without the
permission of the Executive Council engage directly or indirectly in
any trade or business whatsoever or any private tuition or other
work to which any emolument or honorarium is attached.
However, teachers may engage in consultancy work as per UGC
guidelines and with prior approval of the University.

Nature of Duties

Every teacher shall undertake to take part in such activities of the
University and perform such duties in the University as may be
required by and in accordance with the Act, the Statutes and
Ordinances framed there-under, for the time being in force, whether
the same relate to organisation of teaching, research,
extension, examination of students, their discipline, welfare, and
generally to act under the direction of the authorities of the University
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and such other duties as administrative, corporate etc.
PERIOD OF PROBATION AND CONFIRMATION

The minimum period of probation shall be one year extendable by a
maximum period of one more year in case of unsatisfactory
performance.

The confirmation at the end of one year shall be automatic, unless
extended for another year by a specific order, before expiry of the first
year.

Subject to this Clause it is obligatory on the part of the university/the
concerned institution to issue an order of confirmation to the
incumbents within 45 days of completion of probationary period after
due process of verification of satisfactory performance.

Probation and confirmation rules are applicable only at the initial stage
of recruitment, issued from time to time, by Central Government.

All other Central Government rules on probation and confirmation shall
be applicable mutatis mutandis.

Confirmation

It shall be the duty of the Registrar to place before the Executive
Council the case of Confirmation of a teacher on probation, not later
than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher or decide
not to confirm him, or extend the period of probation so as not to
exceed twenty-four months in all.

In case the Executive Council decides not to confirm the teacher,
whether before the end of twenty-four months' period of his | her
probation, or before the end of the extended period of probation, as
the case may be, he shall be informed in writing to that effect, not later
than thirty days before the expiration of that period.

Provided that the decision not to confirm a teacher shall require a
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two-third majority of the members of the Executive Council present and
voting.
Increment

Every teacher shall be entitled to increment in his | her scale of pay,
unless the same is withheld or postponed by a resolution of the
Executive Council and after the teacher has been given due
opportunity to make his | her written representation.

Age of retirement

Subject to the provision of Statute 25, every teacher confirmed in the
service of the University, shall continue in such service until he | she
attains the age of superannuation as prescribed by the UGC and Govt.
of India from time to time.

Provided further that if the date of Superannuation of a teacher
falls at any time during the Academic Session the Executive Council,
may on the recommendation of the Vice-Chancellor re-employ the
teacher for any period up to the end of the academic session, with a
view not to disturb the teaching work of the Department | Centre.

In special cases, a teacher on his | her attaining the age of
superannuation, may be re-employed on a contract in keeping with
the regulations in this behalf as issued by the UGC from time to time.

Variations in terms and conditions of service

Every teacher shall be bound to act in conformity with the Statutes,
Ordinances, Regulations and rules of the University as well as a code
of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a
teacher shall be made after his | her appointment in regard to
designation, scale of pay, increment, provident fund, retirement
benefits, age of retirement, probation, confirmation, leave; leave salary
and removal from service so as to adversely affect him.
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Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct
framed by the University and the following lapses would constitute
misconduct on the part of a University teacher.

i) Any lapses in performing his | her duties as assigned by the
university from time to time.

ii) Inciting students against other students, colleagues or
administration (This does not interfere with the right of a
teacher to express his | her difference of opinion on principles
in seminars and other places where students are present)
or any other such actions which are against the interest of the
university.

iii) Indulging in communal activities, or making inappropriate
remarks on caste, creed, religion, race or sex in his | her
relationship with his | her colleagues and trying to use the
above considerations for improvement of his | her prospects
or any other such actions which are against the interest of the
university.

iv) Refusal to carry out the decisions by appropriate administrative
and academic bodies and | or functionaries of the University.

V) Indulging in Plagiarism of any sort within the legal meaning,
interpretation and expression of the term.

Resignation

A whole-time salaried teacher may, at any time, terminate his | her
contract by giving the University three months' notice in writing or on
payment to the University of three months salary in lieu thereof. The
notice period shall be one month in case of probationers,
contractual, temporary and ad-hoc teachers or salary in lieu thereof.

Provided that the Executive Council may waive the requirement of
notice at its discretion.
Contract

The written contract between a teacher and the University required to be
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entered into under Section 33 (1) of Central University Act shall be in
the form prescribed by the Ordinances.

12.()  Eixation of pay of re-emploved pensioners

As per the Government of India Rules issued from time to time.
Teaching Days. Work Load And Leave Rules

The rules and conditions governing number of teaching days, work

load and leave rules shall be as prescribed by the UGC and GOI from
time to time.
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(1)
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Vice-Chancellor's nominee or Pro-Vice-Chancellor
Dean Students' Welfare
Deans of the Schools

Warden, who shall be invited, when the matter
concerning hisher Hall of Residence is required to be
placed before the Committee for consideration

Proctor (Member/Secretary)

(ii)

(i)

(ii)

(iii)

(iv)

Subject to any powers conferred by the Act and the
Statute on the Vice-Chancellor, the Committee shall
take cognizance of all matters relating to discipline and
proper standards of behaviour of the students of the
University and shall have the powers to punish the
guilty as it deems appropriate.

The said Committee shall, make such Rules as
it deems fit for the performance of its functions and
these Rules and any other Orders under them shall
be binding on all the students of the University.

The recommendations of the Discipline Committee
shall be submitted to the Vice-Chancellor whose
decision will be final and binding. However, the Vice-
Chancellor, if he is of the opinion that the case merits’
review, may refer the case back to the Discipline
Committee for reconsideration.

Appeal against the decision of the Vice-Chancellor will
be dealt in accordance with the provisions of Section 34
of the Central Universities Act 2009.

One-third of the total members shall constitute the
qguorum for a meeting of the said Committee.
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