
j. *

x
'i (, i,r

CENTRAL UNIVERSITY OF KARNATAKA
NON TEACHING POSITIONS
RESERVATION ROSTER FOR

PROMOTION - 2024
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('rdre Rost€r l'age \o.Sl.no.

l I)cprrtr Recistrar'

Assistant Reqistrar .1

)

2

J Private Secrelary

-t Section Officer 6

5 Assistant 1

Personal Assislant 8

1 Senior Technical Assistant ( Laboratory ) 9

8 Professional Assistanl l0

9 Technical Assistant ( Laboratory) tl

t0 Upper Division Clerk (UDC) t2

ll. Semi Professional Assistanl t3

t2. Laboralorv Assistant t.l

13. Library Assistant i5

14. Lorver Division Clerk (LDC) t6-17
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Name of the post: Deputy Registrar
Method o1' Recmitment: Prornotion

Nurnber of posl in (Cadre) cadre stren!{h: 0

Percentase olreservation Drescribed: SC's l5%. ST's 7.5%

Percentage of Direct/Promotion :7 5Yo Direct /25oh Promotion failing which by deputation, Promotion:

Assistant Registrar with five years regular service in Pay level - l I . ( Ref: MoE letter No. 1-712015-.U.ll (2)

dated:02llll20l7)

UR or
reserved

for
SC'YST'
s/OBC's

Nanrc
Date of

appointment

Whether
SC/STiO
BC/Gene
rallEWS

Filled as UR
or as

reserved for
SCsiSTs/O
BCs/EWS

Signature of
appointing
authority or

other
authorized

officer

Remarks

Cycle
No./P
oint
No.

I 2 J { 5 6 7

I i0l UR

v02 UR

l/03

I /0,1 IJR

l/05 t.rR

|06 UR

SC

t/08 UR

l/09 UR

I /10 UR

t/t I I.,IR

y12 UR

t/13 UR

1l]l 4 st'

Aa,BftA / REGISTRAR

lhtuq adq Es+irfl
Cenkal University of Karnataka

?E-dgtfi / (AtABURAGI

Vefted by
Liaison Officer (EWS) Liaison Officer (OBC)

NON TEACI{INC POSITIONS. RESERVATION PROMOTION ROSTER .,'

Lia i,t"M,(Eoc)

URI_+

8
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Name of the post: Assistant Registrar
L Method ol'Recruitnrcnt: Prornotion

2. Number of post in (Cadre)cadre strength: 02

J. Percentage ofreservation prescribed: SC's l5%. ST's 7.5%

4. Percentage of Direct/Promotion :50o% Direct i50oZ Promotion failing which by deputation /Direct recruitment.

Promotion: 5 years of regular service as Section Offlcer/ Private secretary (based on nreril fronr among the

eligible candidates having requisite experience from feeder cadres on the basis ofa written test).

Cycle
No./P
oint
No.

UR or
reserved

for
SC's/ST'
s/OBC's

Nanre

Filled as UR
or as reserved

for
SCs/STs/OB

Cs/EWS

Signature of
appointing
authority or

other
authorized

officer

Rcnrarks
Date o1'

appointmenl

Whether
SC/ST/O
BC/Gene
ral/EWS

l
') J l 5 6 7 tt

t/01 UR Mr. Sunil C 310v20t9 General uR In I'osition -l

1102 LJR Mr. Azeen Pasha 31 t01/20t9 General uR In Position -2

t /03 L]R.

1104 TJR

r /05 r.tR

1106 L]R

1107 SC

l/08 UR

r /09 t.lR

l/10 UR

l/l l LJIt

t/12 UR

|il3 UR

t/14 ST

Vetled by
Liaison Officer (EWS) Lia n Officer (OBC)

,+NON TEACIIIN(i POSITIONS- RESI]RVAI'ION PROMOTION ROSTER

Liaison Officer (EOC)

tt
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Name ofthe post: Private Secretary
l. Method ol'Rccruilnlenl: Pronl()l i()n

2. Nurnber ofpost in (Cadrc)cadre strength: 04

3. Percentage ol'rcscrvation prcscribed: SC's 157,. ST's 7.5%

4. Method of Recruitrnenl: i) 75% bv Promolion. I'ailine rvhich bv deoutation. Promotion: Personal Assistant

rvith 05 (llve) vears regular service in level 6 on the basis of senioritv -cum-fitness. subiect to qualilling I the

stenography test as menlioned under colutnn 7

ii) 25% bv Direct recruitrnent failine which by dcprrtatiq!

Namc
Datc of

appointmcnl

Whether
SC/ST/O
BC/Gene
ral/EWS

Filled as tlR
or as

resen'ed for
SCs/STs/OB

Cs/EWS

Signature of
appointing

authorit.v- or
other

authorized
officer

Remarks

Cl cle
No./P
oint
No.

UR or
reserved

for
SC's/ST'
s/OBC's

I 2 J { f, 6 7 8

ti01 t.lR

v02 I.J It Vacant -2

l/03 TJR Vacant -3

I /04 UR Yacant -{

li05 I.J It

I /06 UR

y07 SC

l /08 UR

109 UR

l/10 UR

t/tl r.l R

vt2 TJR

1t13 UR

Ilt4 sl'
+ Four promotion posts are called on Deputation Bas

Vetted by
Liai sotl o (EWS) Lia Officer (OBC)

id fication No.3412024, dated: 0910 1 /2024

5NON TEACHINC PoSITIONS. RESI]RVATION PROMOTION ROSTT.]R

ka

t.i Officer (EOC)

| --------------:-

L
1

Vacant -l

t

t

'--------------_

--1
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Name of the post: Section Officer
L Method oi' Recru itnrent: Pronrotiorr

2. Number o{'post in (Cadre) cadre s(rength: 04

3. Percentage ot'reservation prescribed: SC's l5%. ST's 7.5%

4. Method of Recruitment: i) 7 5o/o by Promotion from the cadre of Assistant subject to qualify ing the departrnental

test, failing which by deputation. Promotion: 05 Years of regular service from the feeder grade of Assistant in

level 6 subject to seniority-cum-fitness with academic qualification as in column no. 7

ii) 25% 6y Direct Recruitment

UR or
reserved

for
SC's/ST'
s/OBC's

Name

Name of the post: Assistant
l. Method ol- Rccru ilrnent: Promotiol
2. Num

Vetted by

Central Universily of Karnataka
ffig?fl / KALABUBAGI

Date of
appointme

nt

Whether
SC/ST/O
BC/Gene
rallEWS

Filled as

UR or as

reserved
for

SCs/STs/O
BCs/EWS

Signature of
appointing
authority or

other
authorised

officer

Remarks

GISTRAR

FlEfrErf,q

ber of Cadre)cadre strength: 07

el- (EWS) l_ Ialson Olficer (OBC)

6

Clcle
No./P

o int
No.

I
,)

J + 6 1 8

t/01 UR Mr. Akeel Pasha 3t/01/2019 General UR In Position -l
I102 r.l R Mr. Shakeel Choudary 3l/0t/2019 OBC UR In Position -2

t/03 UR 1211012020 SC UR I n Position -J

I /04 UR

Mr. Vikramadithva A

Mr. Siddalingayya B 1240/2020 General UR In Position -{

t/05 UR

I106 UR

I107 SC

I /08 UR

I /09 LIR

t/10 TJR

I111 UR

1l]l2 UR

t/t3 UR

I 4 ST

NON TEACHING PoSI'TIONS. RF]SI]RVATION PROMOTION ROSTER

Liaison Officer (EOC)

5

I
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3. Percentage oI reservation prescribed: SC's l5%, ST's 7.5%

4. Method of Recruitment: i)75%by Promotion. lailing*hich by deputation. Promotion: UDCwith5yearsof
regular service in Level 4 according to sen iority-cum-fitness. ii) 25% by Direct Recruitment

Cycle
No./l)

o int
No.

UR or
reserved

for
SC's/ST'
s/OBC's

Narrc
Date of

appointment

Whether
SC/ST/O
BC/Gener
allEWS

Filled as

UR or as

reserved for
SCsiSTs/O
BCs/EWS

Signature of
appointing
aulhority or

other
authorized

officer

Renrarks

I 2 3 { (r 1 8

I /01 UR Mr. Mohsin Ahmed G ene ral UR ln I'osition -l

1102 I.J R Mrs. Naseenra Banu

3v01t2019

3v0v2019 OBC L]R In Position -2

0t t02t2019ri03 UR st' t rtt In Position-3

0 t 10312024 ln Position-4I104

Mr. Banoth Ranru

Mr. Jagdeesh Kumar OBC tt{I.,IR

I.JR Mr. Mohd. Qayyum 0 l/01/2024 OBC In Position-5

I /06 UR Mr. Chandrakanta 0t t0312024 OBC UR In Position-6

| 101 SC Mr. Mallikarjun V.B 0v03t2024 SC (a- In Position-7

r/08 UR

I i09 r.l R

t/10 UR

l/l l UR

vt2 UR

vt3 UR

\lt1 st-

fitrrem / REGTsTRAR

l*rt* +dq H'ssFqTdq
Central University of Karnataka

ffifiTrI / KAIABURA6I

Vetted by
lson o cer (EWS) Liai Officer (OBC)

7NON 1'TJACIIINC POSIIIONS. RESI]RVATION PIt()I\4O1ION ROSTER

l-ia i*k,uo,,

URt/05

I I

--1

lIT
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Name of the post: Personal Assistant
I . Method of Recruitment: Promotion
2. Nurnber ofpost in (Cadre)cadre strength: 02

3. Percentage ofreservation prescribed: SC's l5%. ST's 7.5%

4. Method of Recruitmenl: i)159oby promotion lailing which b1 deputation/ failing which by direcr recruilmenl.

Promolion: Stenographer with 5 Years regular service in level 4 on the basis of seniority-cum-fitness, subject lo
qualifying in the stenography test as mentioned under column 7.

ii) 25 % by direct recruitment failing which by deputation.

+ Two promotion posts are called on Deputation Basis. V rl

Central U versily
Vened by

rson (Ews) Lia

on No.34l2024. dated: 09/0112024

EGISTRAR

Hq haqEqT'ffi
of

I]AGI

Officer (OBC)

ti

Cycle
No./P
oint
No.

UR or
reserved

for
SC's/ST'
s/OBC's

N"ante
l)ate of

appointment

Whether
SC/ST/O
BC/Gene
TaUEWS

Filled as
UR or as

reserved
for

SCs/STs/O
BCs/EWS

Signatu re
of

appointing
authorib"
or other

authorized
officer

Rcmarks

I 2 3 { 5 6 1 8

t/01 I.J R Vacanl -l

I102 UR Vacant -2

I 103 UR

104 UR

t/05 UR

r/06 UR

I t07 SC

t/08 UR

I /09 UR

l/10 UR

t/lt UR

vt2 UR

1/t3 UR

1 111 ST

NoN I I]A('I IINCi POSI f IONS. RF-ST'-RVA I'I0N I'II0N4(II IoN ROS I T.]R

Pva

Liaison Officer (EOC)

-i

-1- -----r ----1

t-----r---

I

-------------------+-----



Name of the post: Senior Technical Assistant (Laboratory)
I . Mcthod of Rccruitrncnt: Pronrotion

2. Number of post in (Cadre)cadre strength: 02
3. Percenlage ofresenation prescribed: SC's l5%. ST's 7.5%

4. Method of Recruitment: (i) 75% by Prornotion failing which by deputation/ failing which by direct recruitment.

Promotion: Technical Assistant with 5 years regular service in the level 5 according,Io seniority-cum-fitness.

(ii) 25% by Direct Recruitmenl.

T
UR or

rcservcd
for

SC's/ST'
s/OBC's

lr-ame
Dxtc of

appointme
nt

Whelher
SC/ST/O
BC/Gene
rallEWS

Filled as

UR or as

rcsen ctl
for

SCs/STs/O
BCs/EWS

Remarks

Signature of
appointing

authority or
other

authorised
officer

I 2 l { 7 ti

l/0 I Mrs. Sanrarthin i Serikar General UR

6

ln Position -l
I.J R

UR Mr. Manjunath A

3|0v2019

12il0t2020 OBC ut{ In Position -2

I104

L]R

I.J R

r/05 UR

t/06 UR

\ 101 SC

l/08 UR.

r/09 L]R

t/t 0 UR

111 I UR

1/12 UR

I lt3 I.-J R

G1lt4 ST :*

.ffitrd / HEGISTRAB

lirr)Tq affic hssfrqt''dq
'Cenirat 

UniversitY of Karnataka

6Gg?fi / KALABURAGI

Vetted by
t_ sou o cer (EWS) son O fficer (OBC)l- iai

9NON lliA('lllNC POSITIONS- RIlSllRVAlloN PIiOMOTION ROSTER

l. iai (Eoc)

Cycle
No./l'
oinl
No.

tt
t1

tl

.t--

---l
l

F I



Name of the post: Professional Assistant
| . Method of Recruilrnent: Promolion

2. Nunrber of post in (Cadre) cadre strenglh: 0l
3. Percentage of reservation prescribed: SC's I5%. ST's 7.5%
4. (i) Method of Recruitment: 750lo by Promolion. failingwhich by depulation. Promotion: Semi Professional

Assistant with 5 years regular service in level 5 through seniority-cum-fitness, subject to qualifying in the computer

typing test failing which by deputation / direct recruitmenr. (ii) 25 % by direcl recruitment failing which by

deputation.

Cycle
No./P
oint
No.

UR or
reserved

for
SC's/ST'
s/OBC's

Whether
SC/ST/O
BC/Gener
allEWS

Filled as
UR or as

reserved
for

SCs/STs/O
BCs/EWS

Date of
appointment

RcmarksName

Signature of
appointing

authoritr- or
other

authorised
officer

I 2 3 { 6 7

l/0 I IJR Mr. Rajkunrar 3v0v2019 General IJ IT

ll

ln
Position -l

v02 UR

r /01 T-IR

l/01 UR

1/05 UR

I106 UR

1101 SC

r/08 UR

t t09 UR

I /10 UR

Iil1 UR

vt2 UR

I lt3 UR

t/14 ST 0- -*>

L (Ews)

/ KAL

t-iai Officer (OBC)
Vetted by

NON'I'tiACHINC POSITIONS- R-DSERVAl'ION PITOMO'I-ION ROSTER

GI

ka

Liaison Officer (EOC)

l0

5

BEGISTRAB
+diq E'iqfrqT€q

OI



Name of the post: Technical Assistant (Laboratory)
I . Method of Recruitment: i) 75olo by Prornotion failing rvhich by deputation/ failing which by direct

recruitment. Promotion: Laboratory Assistant with five ycars ofregular service in level 4 according to

seniority-cum-fitness failing which by direct recruitment/ deputation.

ii) 25%o by Direct Recruitnrent.

2. Number ofpost in (Cadre)cadre strength: 03

3. Percentage of reservation prescribed: SC's l5%, ST's 7.5%

Cycle
No./P
oint
No.

UR or
reserved

for
SC's/ST'
s/OBC's

Date of
appointment

Whether
SC/ST/O
BC/Gcnc
TaUEWS

Filled as

UR or as
reserved

for
SCs/STs/O
BCs/EWS

Signature of
appointing

authority or
other

authorized
officcr

RemarksName

* Three promotion posts are notified on Deputati

Vetted by
Liaison O (Ews) Liaison Officer (OBC)

ka

I 2 1 5 6 7 8

t/0 I

1102

UR

TJR

1t04

UR

UR

1/05 UR

1/06 UR

1/07 SC

t/08 UR

1109 UR

I /10 UR

l/l I UR

I /12 UR

t/13 UR

1114 ST

NON'IEACIIING POSITIONS. RESDRVATION PROMOIION ROSTER

Liaisk (Eoc)

ll

STRAR

y03

J

.l



Nanre of the post: Upper Division Clerk (UDC)

I . Method of Recruitment: Promotion

2. Number ofpost in (Cadre)cadre strength: 07

3. Percenlage ofreservation prescribed: SC's l5%, ST's 7.5%

4. Method of Recruilment: i) 75% l:y Promolion, failingwhich by deputation, Lower Division clerVHindi Typist

with five-year regular service in pay level 2 according to seniority-cum-fitness failing which by direct

recruitment. ii) 25% by Direct Recruitment.

UR or
reserved

for
SC's/ST
's/OBC'

s

Name

Name of the post: Semi-Profes
I . Method of Recruitment: Promotion

er (Ews)

ka

Liaison Officer (OBC)

Date of
appointm€nt

Whethe
r

SC/ST/
OBC/Ge
ncraVf,

WS

Filled as

UR or as
reserved

for
SCs/STs/O
BCs/EWS

Signature
of

appointing
authorit"y
or olher

authorized
officer

ILcm a rks

Promotcd to
Assistant

8

Cycle
No./P
oint
No.

1 5 6 7I 2 3

r/0r UR Mr. Jagdeesh Kumar 31t0y20t9 OtsC UR
Promoted to

Assistant

1/02 UR Mr. Mohd Qalyum 3|01/2019 OBC UR
Promoted to

Assistant

t t03 UR Mr. Chandrakanth H K OBC UR

v04 UR Mr. Mallikarjun V B 01t0212019 SC

1105 UR Mr Mitta Ramesh 2211012022 OBC

UR

UR

1t06 UR Mr Vijay Kumar 29^0t2022 General UR

1101 SC Mr. Nagaraj Kamble 18t0412024 (r' qa

Promotcd to
Assistant

ln Position -l
In Position -2

In Position -3

UR In Position -4I /08 UR

1109 UR

1810412024 OBC

Vacant -3

1110

1ll I

UR

UR

|12 UR

vt3 UR

Ut4 ST \6

NON 'I'EACHING POSITIONS- RESERVATION PROMOTION ROSTER

Liaison Officer (EOC)

12

Vetted by

STRAB
ffi fuasfrqT-dc

of

31t01t2019

Mr. Shantappa

Vacant -I

Vacant -2



2. Nunrber of post in (Cadre) cadre strenglh: 0l
3. Percentage of reservation prescribed: SC's l5%. ST's 7.5%

4. Method of promotion: i)75% by Promotion, failingwhich by deputation /failing which by Direct

Recruitment. Promotion: Library Assistant with 5 years ofregular service in level 4. ii) 25% by Direct

Recruitment (based on wriften test and skill test)

Vetted b),

llcnra rks

Cyclc
No./P
oint
No.

UR or
rcscrved

for
SC's/ST'
s/OBC's

Name
l)ltc of

appointnrcnt

Whether
sc/sT/o
IIC/(icner
allliWS

Liaison Officer (OBC)l.ia i ws)

Filled as

UR or as
reserved

for
SCs/STs/O
BCs/EWS

Signatu re of
appointing
authoritl'or

other
authoriscd

officer

2 3 t 6 7 ttI

Vacant-lI /01 I.J R

{

t/02 UR

ri03 UR

t t01 UR

l/05 t rtt

1t06 UR

I t07 SC

l/08 UR

1109 UR

l/10 t.rR

l/l I UR

vt2 UR

Iil3 r.l R

I114 ST
.11 r.a-\

NON 1'I1N CI IINC PoSIIIONS- RI-]SERVATION PROMOl IoN RoSl'IJR

ka

Liao"W*,.,
l3

--------i--------

-1

___l

I

I



Name of the post: Laboratory Assistant
l. Method of Recruilnrent: i\25Voby pronrotion failing which by deputation / failing which by direct

recruitmenl. Promotion: Laboralory Attendant with 8 years ofregular service in level I with the requisite

qualification prescribed at column no. 7

ii) 75% by Direct Recruitment.

2. Number ofpost in (Cadre)cadre strength: 03 (2022)

4. Percentage ofreservation prescribed: SC's l5%, ST's 7.5%

Cycle
No./P
oint
No.

IIR or
rescrvcd

for
SC's/ST'
s/OBC's

Whether
SC/ST/O
IIC/Ge ne
ral/EWS

Filled as UR
or as

reserved for
SCs/STs/OB

Cs/EWS

IlcmarksNamc
Date of

appointment

Signaturc of
appointing

authority or
othe r

authorizcd
officer

I 2 3 -l 5 6 1 ,i

I/0r UR Mr. Sagar Dubey 31/0v2019 OBC UR ln position- I

ln position-21102 UR Mr. Devendrappa 31/01/2019 OBC UR

r/03 I.,IR
Mr. Ashu'in
Kumar

04/02/2019 SC UR
In posilion-3

I t04 uR

l/05 t.lR

I /06 ut{

I107 SC

I /08 UR

I /09 t.lR

t/10 t.lR

l/lt r.lR

vt2 UR

\ 113 UR

Ilt4 ST

Ll ISTBAR

t, Baqtqln-dq

Centr UniversitY ol Karnataka
ffi$rFl / KATABURAGI

Liaison Officer (OBC)
Vetted by

l- tatson Ofilccr (EWS)

NON fl:A.('l llN(i POSII IONS' RESI;RVAI'ION PROMO'IION IIOS ll:li

Liaison Officer (EOC)

l4

-_1- l

I

!
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Name of the post: Library Assistant
l. Method of Rccruitrnenl: Prornoliorr

3. Number ofpost in (Cadre) cadre strength: 02

4. Percentage of reservation prescribed: SC's l5%, ST's 7.57",O8C's 27%

5. Method of Recruitment: i)75o/,by Promotion failing which by deputationi failing which by direct recruitment,

Promotion: Library Assistant possessing l0+2 qualification or equivalent and certificate in Library Science with 5

years regular service in Level l.
ii) 25% by Direct Recruitment

Name

Whether
SC/ST/O
BC/Genc
rallEWS

Univers ity of Karnataka*'ffis$r /xAIABU BA GI

Vetted by
Lia ts o (Ews) L iai Officer (OBC)son

Signature
of

appointing
authority
or olher

authorised
officer

Cycle
No./P
oint
No.

UR or
reserved

for
SC's/ST'
s/OBC's

l)atc of
lpp0intment

Filled as
UR or as

reserved
for

SCs/STs/O
BCslEWS

Remark\

I 2 3 1 5 6 7 8

OBC I.-IR

Employee
Expired on
2s/12/23

l/01 UR Mr. Sharanappa 3t t01t2019

OBC UR In
Poistion-ll/02 UR

Mr. Ninganna

Vacant -1l /03 UR

I /04 UR

r /05 UR

v06 UR

t t07 SC

1/08 UR

t t09 UR

l/10 UR

Ilt1 TJR

I /t2 UR

l/t3 UR B-*-
a-a-s'ft-o,l' +.-crsrnABI /14 ST

NON TEACHINC POSITIONS. RESERVATION PROMOTION ROSTER

Liaison
#t-

OfIIcer (EOC)

l5

I

f.

,l

ll I

L



Name of the post: Lorvcr Division Clcrk (LDC)

I l\lethod tr l' Ilccrtritnrcnt

i) 85% by Dirccl rccruitmcnt through written and sliill tcst in rarious conrponents

of MS Office particularly in MS Word. MS Excel. ctc.

ii) l07o ofvacancics shall bc filled up from annnrgst lhc group'C cmployccs in

the le! el I and \!ho possess Sen ior Secondarl ( I 0+2 ) or cquivalcnt qualitication

and have rendered threc )cars reSular serl,icc ir thc 8radc. the basis ofthe
depanmental qualili ing c\amination. 'fhe ma\imum agc Iimil lbr eligibilit) for

such examination is 45 _vears*+

iii) Promotion: 57o ofthe vacancies shall be llllcd on scnioril)-cum-fitness basis

from gmup 'C' (M I'S0 employees who have five ycars regular service in the posts

in tie level I subject to fulfilli gthe educationalqualilica(ion ol'(I0+2) or
equivalcnt.

'l Number of post in (Cadre)cadre strength: 03

J Percenlage of reservation prescribed : SC's l5%. ST's 7.5%.OBC's 27%.EWS lUyo

4
Melhod of
recruitment

(i) 8570 by Direct Recruitment through *,rilten and skill test in various components of MS Office particularly in MS Word.
MS Excel. etc.

(ii) l07o of vacancies shall bc fillcd up from amongst the Croup 'C'employees in the Level I and rvho possess Senior
Secondary (10+2) or cquivalent qualification and have rendered three years regular scwice in the grade. on the basis of
the depanmenlal quali!,ing examination. The maximum age limit lor eligibility for such examination is 45 Yea6** Nore

lhe pancl shall be ralrd for a penod ol'one year

iii. Promotion: 5olo of the vacancies shall be filled on seniority- cum-litncss basis from Group 'C'(lr4TS) employees who
have livc years regular servicc in posts in the l,evel I subject to fulfi lling the educational qualilication of ( I 0+2) or equivalenr.
The relaxalion of Skill/Typing Test for rhe promotion from MTS to LDC shall be govemed as p.r DoPT OM No
[- o 14020/t/201+Eslt. (D) darcd 22- Aprat.20t 5

Vetted by
(EWS) Liarson

Signature of
appointing

authority or
othcr

authorised
officrr

ABUBAGI

Officer (OBC)

Cycle
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